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When you have research-backed approaches handy, you can
focus on what matters—encouraging young people to make
healthy choices about their sexual and reproductive health.
Activate: The Collective to Bring Adolescent Sexual and
Reproductive Health Research to Youth-Supporting
Professionals aims to bridge the gap between research and
practice in support of the Office of Population
Affairs’ mission to prevent teen pregnancy and promote
adolescent health.
Activate translates research into practice by creating
research-based resources for use by professionals who
support young people who experience the child welfare
and/or justice systems, homelessness, and/or disconnection
from school and work (i.e., opportunity youth).
If your work touches the lives of young people, these
resources are for you.
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Objectives
•
•
•

•
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Know the training goals and format
Understand the prevalence and consequences of sex-based
harassment in the workplace
Understand opportunity youth’s experiences (i.e., youth who are
disconnected from school and work) with sex-based harassment in
the workplace
Know why it is important for youth-supporting professionals to
understand and address sex-based harassment

Training Goals
Build awareness of the role of opportunity youth-supporting
professionals in preventing and addressing sex-based
harassment in the workplace.
2. Increase understanding of sex-based harassment in the
workplace.
3. Describe how employers, programs, and professionals who
support opportunity youth can help prevent and respond to
sex-based harassment in the workplace.
1.
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Training Format
•

•
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Module 1: Introduction and Background
o Prevalence and consequences of sex-based harassment in the
workplace
o Why opportunity youth-supporting professionals should know
about sex-based harassment in the workplace
Module 2: Understanding Sex-Based Harassment in the Workplace
o Definitions and types
o Identify contexts that influence opportunity youths’ experiences of
and responses to sex-based harassment in the workplace

Training Format (continued)
•
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Module 3: Addressing Sex-Based Harassment in the Workplace
o Legal protections
o Prevention and intervention of sex-based harassment in the
workplace, including the roles of:
§ Employers
§ Youth programs
§ Youth-supporting professionals

Methods: Information Used to Support
This Training
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• Review of research and resources about sex-based harassment
• Review of research about opportunity youth
• Discussions about research, resource needs, and practice experience
with:
o 8 professionals who support opportunity youth
o 6 young people who have been disconnected from school and work
o 5 subject matter experts
• A final review by subject matter experts, youth-supporting
professionals, and young people.

Legal Definition of Sexual Harassment
Discrimination
“Unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature constitutes
sexual harassment when submission to or rejection of this
conduct explicitly or implicitly affects an individual's
employment, unreasonably interferes with an individual's work
performance or creates an intimidating, hostile or offensive work
environment.”1
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Prevalence of Sex-based Harassment in the
Workplace
•
•
•
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Sex-based harassment in
the workplace is
common2-3
Few victims talk about
sex-based harassment3
Even fewer victims
report workplace sexbased harassment3

50-80% of workers
are victims of sexbased harassment

25% of victims ever
tell anyone

5% file formal
complaints

Consequences of Sex-based Harassment
in the Workplace
•

•
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Work and career
o Job change or loss9
o Disrupted advancement9
o Missed work and lower productivity3
o Lower job satisfaction10,11
Health and well-being
o Decreased physical and mental health10,11
o Traumatic stress symptoms10

Opportunity Youths’ Experiences with SexBased Harassment in the Workplace
•
•
•
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Approximately 5 million young people are considered opportunity
youth.1
Opportunity youth experience marginalization and power
dynamics that influence their experiences with workplace
harassment, including sex-based harassment.
People who are Black and/or Hispanic, Native or Indigenous,
LGBTQ+, and undocumented are more likely to experience sexbased harassment in the workplace.3-6

Opportunity Youths’ Experiences with SexBased Harassment in the Workplace
(continued)
•
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Sex-based harassment complaint rates may be lower in certain
sectors or communities where opportunity youth tend to be
employed due to:
o Workplace cultures and norms
o Language barriers
o Lack of training on sex-based harassment in informal or seasonal
work settings3,7,8

Consequences of Sex-based Harassment for
Young People

Substantially increases the
likelihood of a young person
leaving or losing a job9
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Reduces young
peoples’ job
satisfaction10-12

Erodes young peoples’
physical and mental
health10,11

Understanding and Addressing Sex-based
Harassment is Important for Youth-supporting
Professionals
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Teach

Identify

Teach
youth about
sex-based
harassment in
the workplace

Identify
harassment in
instances
when youth do
not understand
it to be
happening

Support
Support youth
in managing
potential
negative
consequences
of harassment

Foster

Inquire

Help

Foster
opportunity
youth program
cultures that
encourage
safety and
support

Inquire about
youth’s
workplace
experiences
and respond to
circumstances
that may lead
to harassment

Help
employers
understand
their
responsibilities
and recognize
potential
exposure to
harassment

Key Takeaways
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•

Anywhere from 50-80% of workers experience sex-based harassment, but
only 25% report it and 5% file any formal complaint.

•

Sex-based harassment may lead young people to quit or lose their jobs,
reduce their job satisfaction, and adversely affect their physical and
mental health.

•

Opportunity youth-supporting professionals have a role in educating
youth about, identifying, preventing, and managing the consequences of
harassment, among other roles.
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For More Information about Activate
Visit us online & get our updates:
https://activatecollective.org/
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